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Introduction 

Our commitment to addressing gender and ethnicity pay 
gaps is at the heart of our values and purpose. Never has 
this commitment been more important than now.
Despite that commitment and our good intentions, 
this year’s report does not tell the story we want. The 
pace of change remains slow and the gender median 
pay gap has increased, not decreased.

But this makes us all the more determined to ensure 
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Gender pay gap
The difference in hourly rates of pay between male  
and female employees.

Table 1: University gender pay gap
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3	 The Not Known number here is lower than in the previous pie chart. This is because we have a small number of employees who have an 
ethnicity category of ‘other ethnic background’. This means that in this chart, they fit into the ‘Other’ category but in the previous pie 
chart, they are listed as ‘Not Known’ because we do not know if they are ‘White’ or ‘BAME’.

To gain greater insight into our ethnicity pay gap, we 
have disaggregated the BAME data and calculated 
the pay gap for each minority ethnic group. All the 
pay gaps are calculated against the pay of colleagues 
identifying as white3.

	y For those identifying as having black ethnicity, 
the mean pay gap is now 24.5%, a reduction from 
29.4% in 2021 and the median is now 34.0% which 
has also reduced from 38.8% in 2021. 

	y For those identifying as having Asian ethnicity, 
the mean pay gap is 14.4% in 2022 which is an 
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We also considered the intersectionality of ethnicity and gender in our ethnicity pay gap analysis:

Table 6: University BAME and Gender pay gap 2022

Ethnicity and gender Mean (average) 
Hourly rate pay gap

Median (middle) 
Hourly rate pay gap

Pay Gap between black female and white male 39.9% 48.6%

Pay Gap between Asian female and white male 31.4% 39.7%

Pay Gap between other female and white male 26.1% 26.6%

Important note: Calculating and reporting on Ethnicity Pay Gaps is 
complicated. There is no formal, statutory guidance about what is 
required, therefore the University has elected to conduct analysis based 
on data groupings that best reflect the University’s staff multi-ethnicity 
composition to provide us with the most informative data possible. We 
recognise that grouping individuals together in categories based on 
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Action to reduce our Gender and Ethnicity pay gaps
We have set up a joint working group with our Campus Trade Unions, chaired by Pro-Vice-Chancellor 
Professor Kiran Trehan. The group will:
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